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PREAMBLE 


This Agreement entered into this 1st day of January, 

1952, by and between FREEHOLD TOWNSHIP, in the County of 
Monmouth, a Municipal Corporation of the State cf Kew Jersey, 

hereinafter called the "Township", and FREEHOLD TOWNSHIP RADI O 

COMMUNICATIONS OPERATORS ASSOCIATION . hereinafter called the 

"Association", represents the complete and final understanding cn 

all bargainable issues between the Township and the Association. 
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ARTICLE I 



RECOGNITION 


The 

Township recognizes the 

Association for 

purposes of 

collective negotiations 

as the etc 

representative 

of the Freehold Township 

Radio Ccrr.r.unc 

Operators. 
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art icle II 


MANAGEMENT RIGHTS 

A. The Township hereby retains and reserves unto itself, 
•without limitation, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it prior to the 
signing cf this Agreement, by the laws and Constitution of the 
State of New Jersey and of the United States, including, but 
without limiting the generality of the foregoing, the following 
rights: 

1. The executive management and administrative control 
of the Township Government and its properties and facilities and 
the activities of its employees; 

2. To hire all employees and subject to the previsions 
of lav, to determine their qualifications and conditions for con¬ 
tinued employment, cr assignment, and to promote and transfer 
employees; 

3. To suspend, demote, discharge or take other 
disciplinary action far good and just cause according tc law. 

3. The exercise of the foregoing powers, rights, authority, 
duties or responsibilities of the Township, the adoption cf poli¬ 
cies, rules, regulations and practices and the furtherance 
thereof, and the use of judgment and discretion in connection 
therewith, shall be limited only the specific and express terms 
of this Agreement and then only to the extent such specific 




Management Rights _( continued] 


and express terms hereof are in conformance with the Ccnsti 
and Laws of New Jersey and of the United States, and ordi 
of Freehold Township. 

C. Nothing contained herein shal} be construed to den 
restrict the Township cf its rights, responsibilities ar.d 
authority under R.S. 40 and R.S. 11, or any other nations:, 
state, county or local laws or ordinances. 
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ARTICLE III 


GRIEVANCE PROCEDURE 

A. Purpose 

1. The purpose of this procedure is to secure, at a he 
lowest possible level, an equitable solution cc the problems 
which nay arise affecting all persons covered by ohis Agreement. 
The parties agree that this procedure will be kept as informal as 
nay be appropriate. 

2. Nothing herein contained shall be construed as 
Uniting the right of any employee having a grievance to discuss 
this patter informally with any appropriate r.enber cf the cocarr- 
pental supervisory staff and having the grievance adjusted -with¬ 
out the intervention of the Association. 

3. Definition 

The tern "grievance" as used herein means any contro¬ 
versy arising over the interpretation, application cr alleged 
violation of the terms and conditions of this Agreement ar.d pay 
be raised by an individual, the Association or the Township, 

C. Steps of the Grievance Procedure 

The following constitutes the sole and exclusive method 
for resolving grievances between the parties covered by this 
Agreement, with the exception of Township initiated grievances 
which will proceed in accordance with Section D, and shall be 
followed in its entirety unless any step is waived by mutual 
consent: 
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Grievance Procedure (continued) 


Step One: 

The aggrieved shall institute action under the provi¬ 
sions hereof within ten (10) calendar cays after the event Giving 
rise to the grievance has occurred and an earnest effort shall be 
r.ade to settle the differences between the aggrieved employee and 
his immediate supervisor for the purpose of resolving the matter 
informally. Failure to act within the said ter. (10) calendar 
days shall be deemed to constitute an abandonment of the 
grievance. The aforementioned ten (10) calendar day limitation 
may be extended upon presentation to the Police Chief of a physi¬ 
cian's certificate attesting to the incapacity of the grlevant to 
file within the prescribed time. The Police Chief shall render a 
decision within ten (10) calendar days after receipt cf the 
grievance. 

Step Two: 

If the grievance is not settled at the first step, the 
grievant may make written request for a second step meeting 
within ten ( 10 ) calendar days after the answer at the first step, 
except that in disciplinary action grievances, the request for a 
second step meeting shall be made within seven (7) calendar days 
after the answer is received at the first step. The Police 
Chief, or his designee, shall set a meeting within seven (7) 
calendar days after the request, or for such other time as is 
mutually agreeable. Said second step meeting shall be between 
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Grievance Procedure fconti nued'i 


the Municipal Administrator and the Police Chief with the 
Association representative and the Association Attorney, if 
requested by the grievant. The Municipal Administrator's answer 
to the second step shall be delivered to the Association within 
ten (10) days after the meeting. 

Step Three: 

If the aggrieved person is not satisfied with the 
handling or result of the grievance on the second level, he may 
within ten (10) calendar days notify the Township Committee that 
he wishes to have them rule on the aggrieved matter. A meeting 
shall be set within thirty (30) days after the Township Committee 
has received the request that it rule cn the matter. At such 
meeting, the aggrieved may appear with a representative cf the 
Association and the Association Attorney, if requested by the 
grievant. The Township Committee's answer at the third seep 
shall be delivered to the Association within seven (7) calendar 
days after said meeting. 

Step Four: 

Should the aggrieved person be dissatisfied with the 
decision of the Township Committee, such person may file where 
appropriate for a Department of Personnel review. 

D. Township Grievances 

Grievances initiated by the Township shall be filed 
directly with the Association within ten (10) calendar days after 
the event giving rise to the grievance has occurred. A meeting 
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Grievance Procedure (continued) 


shall be held within ten (10) calendar days after the filing cf 

• » 

the grievance between representatives cf the downship and the 
Association and its Attorney in an earnest effort tc adjust tnc 
differences between the parties. 
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ARTICLE IV 


HOURS AND O VERTIME 

A. All members of the Association are required to v.crk an 
average of forty (40) hours per week on a shift basis cr a 
schedule approved by the Police Chief. In times of emergency, 
all members of the Department are subject tc call unless they :-r: 
on sick leave. 

B. Members who work overtime that has been approved in 
advance by the Police Chief, or his designee, will be compensated 
for such overtime work. Overtime compensation shall be computed 
at one and cne-half times (1 1/2) the regular rate ci pay and 
shall take effect only after che employee has worked forty ;4C; 
hours per week, commencing at 01 hours on Saturday cr 01 hours cf 
the first day of any future designated work week. 

C. Compensatory time may be accrued in lieu of overtime pay 
pursuant to the terms of the Fair Labor Standards Act. Such ccr- 
pensatcry time shall be accrued at the rate of one and one-hair 
(1 1/2) the regular rate of pay. 

D. Compensatory time should be taken during the current 
calendar year and reasonable efforts will be made to give the 
employee the time of his choosing, unless the Township determines 
that the compensatory time cannot be taken because of pressure cf 
work. Any accrued compensatory time resulting from the pressure 
of w-ork as determined by the Township may be carried forward 
into the next succeeding year only and will be scheduled by the 
Police Chief to be taken in the next succeeding year. 
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ARTICLE V 


H OLIDAYS 


A. The following holidays shall be recognized: 

1. New Year's Day 

2. Martin Luther King's Birthday 
2. Lincoln's 3irthday 

4. Washington's Birthday 

5. Good Friday 

6. Columbus Day 

7. Veteran's Day 

S. General Election Day 

9. Thanksgiving Day- 

10. Memorial Day 

11. Independence Day 

12. Labor Day 

13. Day After Thanksgiving 

14. Christmas Day 

E. All employees covered by this Agreement shall receive a 
days pay for nine (9) holidays and compensatory tim.e for five ( = ) 
holidays, or a days pay for seven (7) holidays and ccm.pensatory 
tine for seven (7) holidays. 
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ARTICLE VI 


VACATIONS 

A. Annual vacation leave with pay shall he earned at the 
following rate as determined on January 1 of each year. Toe 
"annua] leave" shall mean the total annual leave w.iicr. r.a; hear, 
previously defined as vacation days and personal days. 

1. First (1st) through fifth (5th) year of employrent 
Fifteen (15) vacation days. 

2. Sixth (6th) through eighth (8th) year cf employment 
Seventeen (17) vacation days. 

3. Ninth (9th) through fifteenth (15th; year of 
employment - Twenty-one (21) vacation days. 

1. Sixteenth (16th) through nineteenth (ISth) year of 
employment - Twenty-three (23) vacation days. 

5. Twenty (20) years and over - Twenty-four (24) 
vacation days. 

3. Vacation allowance must be taken during the current 
calendar year and reasonable efforts will be made to give the 
employee the tine of his choosing unless the Township determines 
that the vacation cannot be taken because of pressure of work. 

Any unused vacation resulting from the pressure of work as 
determined by the Township may be carried forward into the next 
succeeding year only and will be scheduled by the Police Chief to 
be taken in the next succeeding year. 
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Vacations (continued) 

C. Tn the event an employee covered by eh is Agreement is 
called in to work after the commencement of his vacation, he 
shall be paid at the rate of time and one-half his regular 
time rate for all work performed ar.i •.rill have his 
time rescheduled at a future date. 
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ARTICLE VII 


SICK LEAVE 

A. SERVIC E CR EDIT FOR SICK LEAVE 

1. All permanent employees or full-time provisional 
employees shall he entitled to sick leave v;ith pay eased an re■ • 
aggregate years cf service. 

2. Sick leave may be utilized by employees when they 
are unable to perform their work by reason cf personal illness, 
accident or exposure to contagious disease. Sick leave may also 
be used for short periods because cf death in the employee's 
immediate family or for the attendance cf the employee upon the 
member cf the immediate family who is seriously ill. 

3. For the purpose of this Article, immediate family 
means father, m.cther, mother-in-law, father-ir.-lav;, grandmother, 
grandfather, grandchild, spouse, child, fester child, sister cr 
brother cf the employee. It shall also include relatives cf the 
employee residing in the employee's household. 

4. Such sick leave shall not include any extended 
period where the employee serves as a nurse or housekeeper during 
this period of illness. 

3. AMOUNT CF SICK LEAVE 

1. The minimum sick leave with pay shall accrue to any 
full-time employee on the basis of one ( 1 ) working day per month 
during the remainder of the first calendar year of employment 
after initial appointment and fifteen (15) days pro rata in every 
calendar year thereafter. 
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Sick Leave (continued) 


2. Any amount of sick leave allowance not used in any 
calendar year shall accumulate to the employee's credit free, year 
to year to he used if and when needed fer such purpose. 

3. An employee shall net be reimbursed for accrue: 
sick leave at the time of termination of his employment. Veer, 
termination, the Township shall certify to the Department cf 
Personnel the employee's accumulated sick leave which shell bo 
made part of the employee's permanent record. 

C. R EPORTING OF ABSENCE ON SICK LEAVE 

1. If an employee is absent for reasons that entitle 
him to sick leave, his supervisor shall be notified promptly as 
cf the employee's usual reporting time, except in these work 
situation where notice must be made prior to the employee's 
starting time. 

a. Failure to so notify his supervisor may be 
cause of denial cf the use of sick leave for that absence and 
constitute cause for disciplinary action. 

b. Absence without notice of five (5) consec¬ 
utive days shall constitute a resignation. 

D. VERIFICATION OF SICK LEAVE 

1. An employee who shall be absent on sick leave for 
five (5) or more consecutive working days may be required to sub¬ 
mit acceptable medical evidence substantiating the illness. 

a. An employee who has been absent on sick leave 
for periods totaling ten (10) days in one calendar year consisting 
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Sick Leave (continued) 


of periods of less than five (5) days, may be required to subric 
acceptable medical evidence of any additional sick leave :n '..ka\ 
year unless such illness is cf a chronic or recurring nature- 
requiring recurring absences of one (1) day or less in thick :ns 
cniy one (i) certificate shall be necessary for a period or six 
(6) months. 

fc. The Township may require proof of illness cf 
an employee on sick leave, whenever such requirement appears 
reasonable and warranted under the circumstances. Abuse cf sic), 
leave shall be cause for disciplinary action. 

2. In case of leave of absence cue to exposure zc 
contagious disease, a certificate from the Department cf Health 
shall be required. 

2. The Township may require an employee who has beer, 
absent because cf personal illness, as a condition of his return 
co duty, to be examined, at the expense of the Township, ry ?. 
physician chosen by the employee from a panel of physicians 
designated by the Township. Such examination shall establish 
whether the employee is capable of performing his normal duties 
and that his return will not jeopardize the health of other 
employees. 

E. S jCK LEAVE UPON RETIREMENT 

1. Upon retirement from the Township Police Department in 
accordance with the provisions of the pension plan, an employee 
will be entitled to a terminal sick, leave benefit in accordance 
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Sick Leave _ ( continued) 


with the following provisions: 

a. One-half (1/2) day for each full 

sick leave. 


b. Maximum benefit. to which an er.pl 
entitled to under this Agreement is twelve tkeusan 
dollars. 


c. t_ s Agreement fascoir.ss sfisctiv 
1, IS92 for employees who retire thereafter. 



ARTICLE VIII 


HOSPITALIZATION AND LIFE INSURANCE 

A. The Township will provide enrollment benefits in Blue 
Cross/Blue Shield of New Jersey, effective September 1, 1989, 
for all employees and their families. Various Health Maintenance 
Organizations are also offered to the employee and family with a 
payroll deduction. The Township will provide insurance for the 
employee who has been on the payroll for two (2) months of 
continuous service at the beginning of the third (3rd) month of 
employment or as soon thereafter as possible under the provisions 
of the Plan. 

B. The Township will continue to provide for each member 
of the Department the current group accidental death and 
disability coverage for the life of this Agreement. The afore¬ 
mentioned coverage shall be not less than seven thousand five 
hundred ($7,500.00) dollars. 

C. Dental Insurance - The Township will provide Delta 
Dental Plan of New Jersey, Inc. or equivalent for employee and 
their dependents as applicable. 

D. The Township may, at its option, change any of the 
foregoing plans or carriers so long as substantially similar 
benefits are provided. 
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PENSION' PI AN 


The I 
Agreement 
under the 
effect at 


cwnship shall continue for the 
to pay the Township's portion 
Public Employee's Retirement £ 
the signing of this Agreement. 
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ARTICLE X 


UNI FORMS 

The 7cv;r.snip sba. 1 . 1 continue tc provide i f err. 3 "izr.zzz - 

tc the Association. The uniform issue •.■.'.1'.': he as actsrr.ir.^ j 
appropriate by the Chief of Police. The ccs: cf -ciiov"-. cleirir.:' 
v.'ill be assumed by the Township. 
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ARTICLE XI 


SALARY GUIDE 

7 .. The following guide sha ] 1 be in effect during th 
cf tms Agreement: 

1992 12£2 

Step 1 $23,200 $2 

2 24,200 

3 25,300 2 

4 27,400 2 

5 29,500 ? 

3. The starting salary shall be paid to members upc 

entering the employ cf Freehold Township. Step 2 shall b 
to members at the conclusion cf the probationary period, 
after, Steps 3, 4 and 5 shall be paid upon the completion 
anniversary date. 

C. Existing members will be placed cn the apprccria 
of the 1992 guide effective January 1, 1592. 

D. On January 1, 1993, individuals will be placed c 
appropriate step of the 1993 salary guide. 
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ARTICLE XII 


SHIF T SUPERVISORS 

A. An Operator who is responsible for a B'ispatonir.c I 
ar.d is so designated by the Police Chief, shall, receive the 
following annual compensation, in addition to the salary ro 
Article Xi: 


Additional one thousand one hundred ($1,ICC.CO; d 
to be paid to shift supervisors. 

Personnel so assigned nay be changed at the sole d 
ticn of the Chief of Police. This Article XII snail net be 


per 

ann: 

an 





B . 


ticn 


r ; 

sub] 

set1 

t 
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ARTICLE XI7T 


LONGEVITY 

A. Tn addition to the salary noted in Ar 
longevity pay will be paid during the tern of 
follows, as determined by employment ar.nivcrsa 

15 S 2 - 

After fifth (5th) year of service 
to tenth (10th) year inclusive $ 70 

ron eleventh (llth) year to 
ifteenth (15th) year inclusive SC 

From sixteenth (16th) year to 
twentieth (20th) year inclusive SC 

Over twenty (20) years 1,1C 
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ARTICLE XIV 


NO-STRIKE PLEDGE 

A. The Association covenants and agrees that during tie 
tern! of this Agreement neither the Association nor any ter?,:” 
acting in its behalf will cause, authorize or support nor u'i-- 
any of its members take part in any strike (i.e., the n;- -r 
failure to report for duty, or concerted willful arser.ee of s 
member from his duties of employment), work stoppage, si; .-.dewr, 
walk-out or other job action against the Township. The Asscc.a 
tier, agrees that such action ’would constitute a material 1 1 eauu 
of this Agreement. 

B. In the event of a strike, si ow'd own, walk-cut or j cm 
action, it is covenanted and agreed that participation in -vy 
such activity by any Association member shall be deemed grounds 
for disciplinary action including possible termination of 
employment of such employee or employees. 

C. Nothing contained in this Agreement shall be construed 
to limit or restrict the township in its right to seek and cbta 
such judicial relief as it may be entitled to have in law or in 
equity for injunction or damages, or both, in the event of such 
breach by the Association or its members. 


23 




ARTICLE XV 

SEPARA31 LI 1'Y AND SAVINGS 




r.h is Acrese r.z tl: a r.y e.rr.pcyee ; 
invalid Ly cperation of lav: or ry -a ccrrr 
cor.ecterrc jurisdicricr., such provision shall 
all other orovisions shall nor ;e affocrcd r: 


continue m run 


rcc ar.d effect. 
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ARTICLE XVI 


FULLY BARGAINED PROVISIONS 


This Agreement represents and incorporate^ 



will be required to negotiate with respect to any soon r 
whether or r.ct covered by this Agreement, end whether or 
within the knowledge or contemplation of either cr both 
parties at the time thev r.ecot i sted or sicr.ed this Aoree 
2. This 
by the partie 
by both parti 


Agreement shall not be modified in •..’hole c 
s except by an instrument in writing c.nry c 
es. 
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ARTICLE XVII 


TERM. MB RENEWAL 

Inis Agreement shall he in full force and effect us of 
January 1, 1592, and shall remain in effect to and including 
December 31 , 1592 , -without ar.y reopening date. iris Agree.-art 
shall continue in full force and effect from year to yea’- 
after, unless one party or the other gives notice, ; r \:r\ ting, 
no sooner than one hundred eighty (ISO) days prior to the 
expiration date of this Agreement of a desire to change, modi ft 
cr terminate this Agreement. 

IN WITNESS WHEREOF, the parties have hereunto set tr.cir 
hands and seals at Freehold Township, New Jersey, cr. this 
day of , 1952. 


FREEHOLD TOWNSHIP RADIO 
COMMONICATIONS OPERATORS 
ASSOCIATION 


FREEHOLD -TOWNSHIP 
MONMOUTH COUNTY, NEW 1LRSE1 



JOEL HALPSRN 



BY 


/ 

' MAYOR 


ATTEST: 

-jjs'-c&im- ^/c<.C<zc- 

WILLIAM HULSE 


ATTEST: 

' l 

-0 . cl s -A- 

TOWNSHIF CLERK 


/ 
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